JOB DESCRIPTION

Job Title: 		Youth Worker (participation and engagement)		

Salary:			£27248 (FTE) Funding secured up to end of Feb 2025
	
No of hours:		18.75 per week

Responsible to:	Charity Manager	

Responsible for:	Staff and volunteers 
	
Purpose and Scope of the Post

To create and sustain opportunites and environments where LGBTQ+ young people can actively develop positive, constructive and empowering relationships and develop self-belief, self-awareness and improved self-esteem; ultimately experiencing improved mental health and well-being and a sense of agency. 

Main Tasks 

1. To work directly and collaboratively with LGBTQ+ young people and their allies in a variety of settings and utilising a variety of youth work methodologies, to develop their social and emotional skills by providing a programme of activities, services and facilities that meet their needs and promote their mental health and well-being. 

2. To have or develop specialist expertise in delivering a creative youth work offer to the charity’s targeted groups – focusing on participation and engagement and empowerment and leadership.

3. To develop opportunities, networks and environments whereby young LGBTQ+ people can build a sense of self-worth, feel more empowered to influence their circumstances in a positive and constructive way and develop the necessary skills to develop and maintain supportive relationships. 

4. To prepare, monitor and evaluate an organisational delivery plan and strategy with other staff and young people which contributes to the youth work objectives and targets within the charity.  

5. To be responsible for promoting and safeguarding the welfare of children, young people and vulnerable adults you have responsibility for, or come into contact with.

6. To supervise the work of other staff and volunteers and deal with any HR related issues as they arise, commensurate with your position in the organisation. 

7. To prepare reports and be accountable for small project budgets.

8. To establish and maintain contact with other agencies working with young people in the area and represent the organisation and promote its values. 

9. To attend management supervision, team meetings and team days. Also to attend conferences and events representing SAYiT.

10. To work within an equalities and diversity framework – promoting inclusivity. 

11. To ensure adherence to the charity’s policies and procedures and to keep up to date with relevant legislation. 

14. To carry out additional duties which are by negotiation and agreement and are commensurate with the post. 

15. To work evenings and other times by negotiation and agreement. Some posts may involve weekend and residential work.

16. Commitment to under-taking appropriate training as agreed with line manager.

17. To undertake administration and finance duties attached to your face to face work including the record keeping of petty cash, recording memberships, attendance and evaluating the outcomes and achievements of young people for monitoring purposes.
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18. To have day to day responsibility for liaison with the charity manager and to hold keys to the building.
















Person Specification
Youth Worker 


	CATEGORY

	ESSENTIAL
	DESIRABLE

	Qualifications

JNC recognised qualification in youth work (or currently in process of completing).
	

X
	



	Experience

Experience of developing and delivering creative needs led programmes alongside young people.

Experience of co-ordinating the running of youth work projects

Experience of working with disadvantaged and ‘at risk’ young people.

Experience of outreach and detached youth work – with a focus on participation and engagement. 

Experience of preparing, monitoring and evaluating work delivery plans.

Some experience of supervising workers and staff development.

Experience of adherence to safeguarding procedures in work with young people.

	

X


X

X





X


X


X
	









X




	Knowledge

Knowledge and understanding of youth work and its methods of delivery.

Knowledge or lived experience of the issues and challenges facing young people who identify as LGBTQ+.

Knowledge of equality and diversity issues and anti-oppressive practice.

	

X


X


X
	









	CATEGORY

	ESSENTIAL
	DESIRABLE

	Skills

Ability to work on own initiative.

Ability to manage day to day responsibility for the space / building where youth work takes place.

Ability to maintain professional boundaries with young people and colleagues in a youth work setting.

Good inter-personal and communication skills, both orally and in writing.

Ability to work effectively as part of a team.

Basic administration skills including IT and financial management.

Ability to work with young people in accordance with youth work values.

Ability to assess the needs of individual young people and determine appropriate interventions, in conjunction with communities and other agencies.
	

X

X


X


X


X

X

X


X
	









	Aptitude

Willingness to acquire / develop new skills.

A commitment to promoting inclusivity, diversity and equality.

A commitment to the promotion of the active involvement of young people in decision making, participation and engagement. 

Flexibility in working style and approaches.

Willing to work evenings and residential trips by negotiation and agreement.
	

X

X

X


X

X

	



















